
Respiratory & Specialist Medicine Directorate
JOB DESCRIPTION
Job Title:
 Respiratory Clinical Nurse Specialist
Grade:
Band 7 
Reports To:
Nurse Consultant for respiratory medicine 

Professionally 

Accountable To:
Head of Nursing for Medicine
Key Liaisons:
Multidisciplinary team, Lead Consultant in speciality, Patient and family, 
Purpose of Role:

The post-holder should provide a high quality service to all respiratory patients. The respiratory clinical nurse specialist will work as part of the multi-professional team in the:

· Commencement and titration of non-invasive ventilation (NIV) and continuous positive airways pressure (CPAP) in appropriate in-patients requiring respiratory support. 
· Provision of on-going support for patients going home with NIV

· Promotion of high standards of care for patients with tracheostomies on medical wards and support decannulation process in appropriate patients 
· Promotion of the highest standard of care and support in patients requiring chest drains. 

· Promote correct inhaler technique in in-patients on Marnham ward and help in the assessment and setting up of home oxygen for appropriate patients

· Assist with review of asthma/COPD in-patients when other respiratory nurses are on annual/study leave

In addition the post holder will be expected to participate in the strategic development of the respiratory service by:

· Being recognised as an expert in their field holding additional specialist knowledge and experience    

· Providing leadership in clinical practice for the professional team and peers, and ensuring effective learning experience for students through provision of an educational environment  

· Working as a competent, autonomous clinical nurse specialist. This role includes the holistic assessment of respiratory patients for non-invasive ventilation

· Actively disseminating best practice through teaching, publication and conference presentations and participating in nursing research and national working parties 

The key components identified for the role of the advanced nurse practitioner include:

· Expert Clinical Practise.

· Education.

· Research & Audit.

· Leadership and Consultancy. 

· Professional Role.

1) EXPERT CLINICAL PRACTICE:

1.1) Provide specialist-nursing intervention so that the specific needs of individuals patients are addressed. 

1.2) To work alongside the existing multi-professional team to provide a comprehensive service to all patients at all stages of the disease pathway and take an active role in the development of these services.
1.3) To perform physical examination, perform investigations, such as arterial and capillary blood gases, spirometry and order tests e.g. lung function tests, chest X-rays and, after training, interpret the results and act on the findings.
1.4) To order chest X-rays and liaise with the respiratory consultant for assistance with appropriate actions and interpretation until assessed as competent to do so independently

1.5) To carry a bleep to receive referrals from within the trust to improve the referral service and liaise with the respiratory SpR/consultant regarding patient triage and care.

1.6) Provide advice and support to medical teams with patients with chest drains. In time to work towards level 1 pleural ultrasound competence.
1.7) To promote patient autonomy through education and support so that the individual is able to make informed choices about their own care. 

1.8) To act as the patients advocate when required.
1.9) To act as a role model of expert clinical practice, empowering others through effective role modelling, teaching and team working.  

1.10) To develop guidelines and protocols to deliver comprehensive, evidence based service for patients. 
1.11) Working as an integral part of the multidisciplinary team to develop the service and appropriate referrals. To develop effective working relationships with all other departments resulting in effective, co-ordinated care for patients, with all other local, regional and national organisations.      

1.12) To be able to work both individually and as part of the multidisciplinary team.

1.13) To case manage a team of patients in partnership with the multi-professional team. 

1.14) To set, monitor and review standards on a regular basis in accordance with clinical governance, “essence of care” benchmarks and the NHS plan. To audit practice annually.
1.15) To prescribe / administer a number of drugs & prescribe TTOs through the use of patient group directives / supplementary prescribing / nurse prescribing.   

1.16) To be able to lead on developing integrated care pathways (ICP) in liaison with members of the multidisciplinary team. 

1.17) To develop own nurse led clinics, in conjunction with the Consultants and the outpatient department, after consultation with the Matron and key stakeholders.

2)
EDUCATOR:

2.1) To identify, assess and meet the educational needs of the patient and their family.

2.2) To identify the educational needs of the multi-professional team and to facilitate and participate in education provision to meet those needs.     

2.3) To work collaboratively on educational strategies which support Respiratory Services and service development.

2.4) To develop and deliver education programs on the respiratory (and acute medicine) ward in liaison with the multidisciplinary team.

2.5) To act as a preceptor / mentor to nurses undertaking further studies in relevant specialist courses.

2.6) Develop their knowledge, skills and expertise to a higher academic standard.

2.7) Being regarded as an expert resource working at a higher level in specialist areas.  

2.8) To teach on relevant courses run by the joint faculty of Healthcare Sciences. 

3) RESEARCH / AUDIT ROLE:

3.1) To have a good understanding of the value of quality research to improve patient care. 

3.2) To utilise up to date research / evidence to deliver patient care and to disseminate this knowledge to all members of the multi-professional team.

3.3) To incorporate nationally agreed standards and guidelines into clinical practice. 

3.4) To act as a resource for colleagues undertaking research.

3.5) To be aware of current research trials being conducted within own specialist area and to be able to inform patients about these.  

3.6) To audit the respiratory service on a regular basis so that patient care is continuously reviewed and improved, ensuring that documentation and record keeping is comprehensively maintained.

3.7) To contribute to clinical governance developments in line with the strategic direction of the trust.  To present respiratory medicine at appropriate governance meetings.
3.8) To audit new initiatives implemented with the aim to reduce the length of stay and improve the patients journey
3.9) To share findings with others through publication & conference presentations.  

4) LEADERSHIP AND CONSULTANCY:


4.1) To provide a leadership role model within the clinical setting demonstrating expert knowledge and high standards of clinical practice.  To demonstrate this higher level of practice at both local and network level.     

4.2) To engage with both internal and external groups which will lead to the further development of the respiratory service and the clinical nurse specialist role.

4.3) To monitor and evaluate one’s own service implementing new initiatives where needed for further patient benefit. 

4.4) Contribute to the development of Clinical nurse specialist services across the Trust, through liaison with the CNS Forum and the other Clinical Nurse Specialists.  

4.5) To work with and alongside local and national networks and partnerships promoting and disseminating evidence of service development.

4.6) Working closely with new clinical nurse specialists to assist them in their professional development.

4.7) To arrange cover for the service to run in your absence with the sister of the respiratory ward.

.  

5) PROFESSIONAL ROLE:

5.1) To act in accordance with the NMC Code of Professional Conduct for Nurse, Midwives and Health Visitors, and to be accountable for his/her actions at all times.  

5.2) To adhere to the Data Projection Act, maintaining and safeguarding

Patient confidentiality at all times and only releasing information to those acting in an official capacity.

5.3) To take responsibility for personal development and education with regards to PREP and IPR objectives.

5.4) To have responsibility for the Health, Safety and Welfare of self and others and to comply at all times with the requirements of the Health and Safety Regulations.

5.4)

Promote equal opportunities for staff and clients in accordance with 

NHS Trust and Faculty of Health and Social Care Sciences policies to                     ensure that no person receives less favourable treatment than another on the grounds of sex, marital status, race, religion, colour, creed, nationality, ethnic or sexual orientation.

5.5)             Be aware of and work within the policies of the Trust and
carrying out such duties as may be required that are consistent
with the responsibility of the grade.

This Job Description is not meant to be an exhaustive list of all the duties of the post holder. It may be negotiated and reviewed regularly in conjunction with the post holder. 
     

The Manager and Employee agree that this is the job description that reflects the current post.

Manager ………………………………..Print ……………………………..Signature

Employee ………………………………Print ……………………………..Signature

Date …………………………………….
Person Specification

Job Title: Clinical Nurse Specialist





Band: 7
	Factor
	Essential
	Desirable
	Method of Assessment

	Qualifications and Training

	
	
	


	NMC Level 1 Registered Nurse 
	◙
	
	A

	Degree (BSc) or equivalent in a health related subject, or 

working towards
	◙
	
	A

	Post registration critical care course ENB 100/cardiothoracic  course or equivalent 
	◙
	
	A

	Non medical prescribing qualification or prepared to undertake  
	
	◙
	A, I

	Experience 

	
	
	

	An advanced practitioner either through formal qualification 

(as above) and/or extensive clinical experience pertinent

 to the area
	◙
	
	A,I,R

	Minimum of 4 years post registration experience within an acute or critical care setting.
	◙
	
	A,I,R

	HDU or critical care experience
	
	◙
	A,I,R

	ILS & ALERT courses
	◙
	
	A,I,R

	Ability to build up a rapport with patients and the MDT
	◙
	
	A,I,R

	Ability to impart complex information to patients, relatives and carers, with different levels of understanding
	◙
	
	A,I

	Ability to work independently and as part of a team
	◙
	
	A,I,R

	Experience of running research and audit programmes
	
	◙
	I

	Experience of delivering presentations
	◙
	
	I

	To have proven experience of service development
	
	◙
	I

	Skills

	
	
	

	Strong leadership skills
	◙
	
	A,I,R

	Autonomous practitioner
	◙
	
	A,I,R

	Excellent oral and written communication skills
	◙
	
	A,I

	Advanced clinical assessment skills or willingness to develop these
	
	◙
	A,I,R

	Basic Counselling skills
	◙
	
	A,I

	Project management skills
	
	◙
	A,I

	Knowledge
	
	
	

	Understanding of clinical governance and risk assessment
	◙
	
	I

	Clear understanding of safeguarding procedures
	◙
	
	I

	Computer literacy
	◙
	
	A,I

	Other
	
	
	

	Patient centred approach
	◙
	
	A,I,R

	Flexible attitude
	◙
	
	A,I,R


A = Application

I = Interview

R = References
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