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THE BRITISH THORACIC SOCIETY

CHAIR, WORKFORCE COMMITTEE 2026 – 2029

Dr Dan Smith will come to the end of his term of office as Chair of the BTS Workforce Committee in November 2026.  The Society invites members to apply for this important role.  The successful applicant will take over from Dr Smith at the Annual General Meeting in November 2026 and serve for three years until November 2029. 

Scope and Requirements of the Post

The BTS Workforce Committee is responsible for the development and oversight of a core part of the Society’s work.

This important Committee is responsible for oversight of the Society’s range of activities that aim to support and raise the profile of the multiprofessional respiratory team.  The Chair may also be called upon as a spokesperson for the Society in support of the respiratory workforce in certain circumstances (including at external meetings and on occasion to provide a press comment, with the support of the BTS Communications team). 

The Chair is responsible for the direction, conduct, progress and completion of Committee business, both during Committee meetings and between the meetings.  In this task s/he is supported by the Society’s staff (who provide a full secretariat service) and other members.

The Chair of the Committee also serves as a Trustee of the Society during the time s/he is in post.  S/he is therefore the main link between the development and execution of the Society’s strategic objectives (as summarised in the Strategic Plan) and the detailed work of the Committee. 

For the 2026-2029 period it is envisaged that the successful applicant will work with the Board and Head Office team to ensure that the Committee fully reflects the range of BTS members and provides the expert intelligence and authoritative voice to enable the Society to champion and support the multi-professional respiratory workforce. This will include supporting staff at Head Office with a comprehensive review of the constitution of the Committee, and working collaboratively with colleagues to ensure we continue to work effectively with our professionally focussed Advisory Groups.

Together with other Committee members, the Chair oversees the preparation of an explicit workplan for the Committee to ensure its work supports overall BTS strategy.  The Chair will formally report to the BTS Board of Trustees annually.

The Chair will approve the Committee agenda and draft minutes, which are prepared by BTS staff.  S/he will also prepare and/or commission papers from others with the assistance of the Head Office team and will chair the formal meetings of the Committee and any ad-hoc meetings.

BTS staff will produce follow up actions, correspondence and deal with queries arising from the work of the Committee on an operational level from day to day, but it is anticipated that the Chair will provide advice on content and professional issues involved and, in particular, deal with peers and external organisations in relation to all areas where clinical leadership is required.

Before a Chair is appointed, s/he will be asked to submit an updated Declaration of Interest form, if this is not already available.  This will be submitted to the Chair of the Board (the Trustees) and Honorary Secretary for approval before the appointment is confirmed.

The Chair has an important role in ensuring that Declaration of Interest forms from all Committee members are scrutinised and any issue of concern discussed with the individual concerned and/or the Honorary Secretary.  S/he must also ensure that at the beginning of each meeting members are asked to declare any additional recently acquired interests and is expected to exercise judgement in the conduct of Committee business in the event of any potential conflicts of interest. 

Succession planning for the Chair of the Committee will take place as follows.  In the spring of the year when the Chair’s 3-year term in office is due to end, the Society will advertise that a vacancy for the Chair of that Committee will be coming up.  Further details on the recruitment process are set out in the Committee constitution.  

The Chair also represents the Society at the following meetings held by external organisations:
· Meetings with the RCP London workforce group as a representative of the respiratory specialty (1 or 2 per year);
· Meetings of the JRCPTB Respiratory Specialty Advisory Committee (SAC) which is the main group that oversees the education and training of respiratory specialty doctors (3 times a year);
· Ad hoc meetings with the NHSE and other organisations in relation to workforce planning.

The Constitution for the Committee is available Workforce and Service Development Committee | British Thoracic Society | Better lung health for all (brit-thoracic.org.uk)

Time commitment 
The Society’s Board meets 4-5 times a year.  The Workforce Committee holds 3 meetings per year.  As noted above, the Chair is also expected to attend 3 meetings of the Respiratory SAC each year, plus a number of ad hoc meetings as may be required for specific projects.
The work involved in undertaking this role is in the region of 2-3 hours per week, although this varies depending on the time of year and if there are any special pieces of work following Board or Committee meetings.   
Any member who wishes to know more should contact Sally Welham by email (via sally.welham@brit-thoracic.org.uk.)

How to apply
Members wishing to be considered for the post should apply in writing by email to sally.welham@brit-thoracic.org.uk no later than 10 August 2026.  	
				
It is recommended that any member considering applying for this post discusses it with their Trust/employer to gain approval prior to application.
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